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Gender Pay
St. Leger Homes provides housing services across 
Doncaster. We manage just over 20,200 homes and 
are wholly owned by Doncaster Council. As we employ 
more than 250 people, we are required by Government 
regulations to publish details of our gender pay gap.  This 
looks at the difference in the average earnings of men 
and women

St. Leger Homes of Doncaster operates a pay and 
grading structure in line with the NJC Scheme for Local 
Government Employees. This covers a range of 
administrative, craft, technical and managerial roles.  
Each grade has a defined pay range with pay gaps in 
between grades.  

Employees move through the pay range for their grade.  
This means that the longer period of time that someone 
has been in a grade, the more they will earn, irrespective 
of their gender.

Our Leadership Team are covered by pay arrangements 
in line with the Chief Executive and Chief Officer 
Schemes for Local Government Employees.

The grading for all jobs is determined locally using an 
analytical job evaluation scheme, ensuring equal pay for 
work of equal value.

Gender Pay Gap
Figures from the Office for National Statistics for 2017 
show that overall  men are paid 18.1% more than 
women.  This is the first time that we have published our 
gender pay gap and the data for St. Leger Homes is as 
follows:

Mean gender pay gap = 7.75%
Median gender pay gap = 7.63%

The mean is the average of the ‘hourly pay’ for all 
relevant full-pay employees.  The median is the number 
which splits the top 50% of the ‘hourly pay’ figures from 
the bottom 50%.

St. Leger Homes do not operate any performance related 
pay or bonus scheme and therefore has no bonus gender 
pay gap to publish.

When looking at the proportion of men and women in 
each quartile of the pay structure, our upper middle 
quartile is made up of 92% men and 8% women.  
However, 85% of all employees within this quartile are in 
jobs that traditionally have a high male representation, 
such as Gas Fitters, Electricians, Surveyors, Joiners, and 
Plumbers.

Summary from the Executive 
Management Team
St. Leger Homes are committed to fair pay irrespective 
of gender. This is captured within our policies and 
procedures, and our Equality Strategy.  

We will continue to take actions to address any gaps, and 
also to take action through wider policies and initiatives to 
make sure our policies and practices are fair, and have a 
focus on gender equality.  This includes:

•  A wide range of flexible working options to enable
employees to effectively manage their work/life
balance – shared parental leave, job sharing, part-time,
compressed hours, occasional home working, flexitime,
paid carers leave.

• Career break of up to five years.

•  A commitment to identifying employees who have the
potential to grow into more senior roles – through career
conversations and our Directorate People Plans.  We
will provide extra support to under-represented groups
to help us achieve an appropriate balance – to include
coaching and mentoring, and encouraging women to
be involved with professional networking.  Currently our
senior Leadership Team is made up of equal numbers of
men and women.

•  Continuous improvement of our recruitment process –
we have already anonymised the application process to
reduce the potential for unconscious bias.

•  Focusing on gender equality. St Leger Homes has
clearly identified actions within our Equality Strategy
focusing on gender equality.

•  Continuing to work on improving female representation
in the currently less gender balanced roles. Working
together with our recognised trade unions, we will
encourage employees to raise anything that they
believe contributes to gender inequality and we will work
with them to break down any barriers where they exist.
We will encourage employees to contribute ideas to
ensure the gender pay gap is closed or eliminated in the
future, whilst ensuring that all appointments are made
on merit.
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